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PLAN SUMMARY 

Life Insurance

Life insurance is a cost-effective way to protect your family and your  
finances. It helps ensure your short- and long-term financial obligations 
could be met if something unforeseen happens to you. 

ADF# LI-ALL-SUPP 

Explore the coverage that makes it easy to give yourself and your loved ones more security today…and in the future. 

Basic Term Life and Accidental Death and Dismemberment (AD&D) Insurance 

Your employer provides you with Basic Term Life and AD&D insurance coverage in the amount of: 

$50,000 for Management Employees, Superior Court and Municipal Court Judges 
$25,000 for Confidential and Supervisory Employees 

Supplemental Term Life Insurance Coverage Options 

*Child(ren)’s Eligibility: Dependent children ages from to 23 years old.

What’s Not Covered? 

Like most insurance plans, this plan has exclusions. Supplemental Dependent Life Insurance does not provide payment of benefits for 
death caused by suicide within the first two years (one year for group policies issued in Missouri, North Dakota and Colorado) of the 
effective date of the certificate or an increase in coverage. This exclusionary period is one year for residents of Missouri and North 
Dakota. If the group policy was issued in Massachusetts, the suicide exclusion does not apply to dependent life coverage. The suicide 
exclusion does not apply to residents of Washington, or to individuals covered under a group policy issued in Washington.  

Please note that a reduction schedule may apply. Please see your plan certificate for specific details. 

Accidental Death & Dismemberment Coverage Options 

Supplemental AD&D Coverage Amounts for You 

Your Supplemental AD&D amount is equal to your Supplemental Term Life amount.  

Covered Losses 

This AD&D insurance pays benefits for covered losses that are the result of an accidental injury or loss of life. The full amount of 
AD&D coverage you select is called the “Full Amount” and is equal to the benefit payable for the loss of life.  Benefits for other losses 
are payable as a predetermined percentage of the Full Amount, and will be listed in your coverage in a table of Covered Losses. Such 
losses include loss of limbs, sight, speech and hearing, various forms of paralysis, third degree burn and brain damage. The maximum 
amount payable for all Covered Losses sustained in any one accident is capped at 100% of the Full Amount.  

What Is Not Covered by AD&D? 

AD&D insurance does not include payment for any loss which is caused by or contributed to by: physical or mental illness, diagnosis of 
or treatment of the illness; an infection, unless caused by an external wound accidentally sustained or from food poisoning; suicide or 
attempted suicide; injuring oneself on purpose; the voluntary intake or use by any means of any drug, medication or sedative, unless 
taken as prescribed by a doctor or an over-the-counter drug taken as directed; voluntary intake of alcohol in combination with any 
drug, medication or sedative; war, whether declared or undeclared, or act of war, insurrection, rebellion or active participation in a riot; 
committing or trying to commit a felony; any poison, fumes or gas, voluntarily taken, administered or absorbed; service in the armed 

For You For Your Spouse/Domestic Partner For Your Dependent Children* 

You may elect coverage amounts in 
$10,000 increments up to eight (8) times 
your basic annual earnings, to a maximum 
of $750,000 

Flat increments of $7,500, $15,000, 
$25,000 and $50,000 

Under six (6) months old = $750 

Over six (6) months old= $7,500 
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forces of any country or international authority; operating, learning to operate, or serving as a member of a crew of an aircraft; while in 
any aircraft for the purpose of descent from such aircraft while in flight (except for self-preservation); or operating a vehicle or device 
while intoxicated as defined by the laws of the jurisdiction in which the accident occurs. 

Additional Coverage Information 

How to Apply* 

Complete your enrollment form* and return it to MetLife at the address indicated or call the call center at 800-252-8524, Monday -
Friday 8:00am – 4:30 p.m PT (excluding holidays).  If additional medical information is required, we will send you a State of Health 
Form for completion. Be sure to indicate your Beneficiary.  

Note: If you do not wish to make a change to your coverage, you do not need to do anything 
*All applications are subject to review and approval by Metropolitan Life Insurance Company.  Based on the plan design and the amount of coverage requested, a Statement of Health 
may need to be submitted to complete your application. 

About Your Coverage Effective Date 

You must be Actively at Work on the date your coverage becomes effective. Your coverage must be in effect in order for your 
spouse/domestic partner’s and eligible children’s coverage to take effect. In addition, your spouse/domestic partner and eligible 
child(ren) must not be home or hospital confined or receiving or applying to receive disability benefits from any source when their 
coverage becomes effective.  

If Actively at Work requirements are met, coverage will become effective at the time of first payroll deduction, for all requests that do 
not require additional medical information. A request for your amount that requires additional medical information and is not approved 
by the date listed above will not be effective until the later of the date that notice is received that MetLife has approved the coverage or 
increase if you meet Actively at Work requirements on that date, or the date that Actively at Work requirements are met after MetLife 
has approved the coverage or increase. The coverage for your spouse/domestic partner and eligible child(ren) will take effect on the 
date they are no longer confined, receiving or applying for disability benefits from any source or hospitalized.  

Who Can Be A Designated Beneficiary? 

You can select any beneficiary(ies) other than your employer for your Basic and Supplemental coverages, and you may change your 
beneficiary(ies) at any time. You can also designate more than one beneficiary. You are the beneficiary for your Dependent coverage. 

Monthly Costs* for Supplemental Term Life and Accidental Death and Dismemberment Insurance 

You have the option to purchase Supplemental Term Life Insurance. Listed below are your monthly rates 
(based on your age as of January 1st of the current year)  

Age Monthly Cost Per $1,000 of Employee Coverage 

Under 25 $0.060 

25 - 29 $0.064 

30 – 34 $0.078 

35 – 39 $0.085 

40 – 44 $0.105 

45 – 49 $0.150 

50 – 54 $0.222 

55 – 59 $0.402 

60 – 64 $0.609 

65 – 69 $1.158 

70 – 74 $1.869 

75+ $2.075 

*Note: rates are subject to the policy’s right to change premium rates, and the employer’s right to change employee 
contributions. This rate does not include the $0.50 cent administration fee. 
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Monthly Costs* for Dependent Life Insurance 

You have the option to purchase Dependent Life Insurance. Listed below are your monthly rates (based on your age as of January 1st 
of the current year as well as those for your spouse/domestic partner). 

† Covers all eligible children 

*Note: rates are subject to the policy’s right to change premium rates, and the employer’s right to change employee contributions. This rate does not include the $0.50 cent 
administration fee. 

Use the table below to calculate your premium based on the amount of life insurance you will need. 
Example: $100,000 Supplemental Life Coverage 

Repeat the three easy steps above to determine the cost for each coverage selected. 

Once Enrolled, You have Access to MetLife AdvantagesSM —  
Services to Help Navigate What Life May Bring 

Funeral Discounts and Planning Services1 

Ensuring your final wishes are honored 

As a MetLife group life policyholder, you and your family may have access to funeral discounts, planning and support to help honor a 
loved one’s life — at no additional cost to you. Dignity Memorial provides you and your loved ones access to discounts of up to 10% off 
of funeral, cremation and cemetery services through the largest network of funeral homes and cemeteries in the United States. 

When using a Dignity Memorial Network you have access to convenient planning services — either online at 
www.finalwishesplanning.com, by phone (1-866-853-0954), or by paper — to help make final wishes easier to manage. You also have 
access to assistance from compassionate funeral planning experts to help guide you. 

Spouse/Domestic 
Partner 

Child(ren) Coverage Employee Age <65 Employee Age >65 

$7,500 $7,500 $1.85 $7.25 

$15,000 $7,500 $3.71 $14.51 

$25,000 $7,500 $6.18 $25.18 

$50,000 $7,500 $12.35 $48.35 

1. Enter the rate from the table
(example age 36) $0.085 

$______________ 

2. Enter the amount of insurance in
thousands of dollars (Example: for
$100,000 of coverage enter $100)

$100 
$______________ 

3. Monthly premium (1) x (2) $8.50 $______________

They limit how much coverage your 
spouse and kids can have
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not accelerated will continue under your employer’s plan for as long as you remain eligible per the certificate requirements and the 
group policy remains in effect. 
 
The accelerated life insurance benefits offered under your certificate are intended to qualify for favorable tax treatment under Section 
101(g) of the Internal Revenue Code (26 U.S.C.Sec 101(g)).10 

Accelerated Benefits Option is not the same as long term care insurance (LTC). LTC provides nursing home care, home-health care, 
personal or adult day care for individuals above age 65 or with chronic or disabling conditions that require constant supervision. 
 
The Accelerated Benefits Option not available to spouses/domestic partners insured under Dependent Life insurance plans. This 
option is not available for dependent child coverage. 
Conversion 

For protection after your coverage terminates 
 
You can generally convert your group term life insurance benefits to an individual whole life insurance policy if your coverage 
terminates in whole or in part due to your retirement, termination of employment, or change in employee class. Conversion is available 
on all group life insurance coverages. Please note that conversion is not available on AD&D coverage. If you experience an event that 
makes you eligible to convert your coverage, please call 1-800-252-8524to begin the conversion process.  
 
Waiver of Premiums for Total Disability (Continued Protection) 

Offering continued coverage when you need it most    
 
If you become Totally Disabled, you may qualify to continue certain insurance. You may also be eligible for waiver of your 
supplemental term insurance premium until you die, or recover from your disability, whichever is sooner 
 
Total Disability or Totally Disabled means you are unable to do your job and any other job for which you are fit by education, training or 
experience due to injury or sickness. The Total Disability must begin before age 60, and your waiver will begin after you have satisfied 
a 9-month waiting period of continuous disability. The waiver of premium will end when you die, or recover. Please note that this 
benefit is only available after you have participated in the supplemental term life plan for 12 months and it is not available on 
dependent coverage. This 12 month requirement applies to new participants in the plan. 
 
If you return to work after completing part or all of the 9-month waiting period and later cease active work due to the same or a related 
Total Disability while your coverage is being continued, you will be given credit for the prior partial or total completion of the waiting 
period and it will be considered a continuation of the original Total Disability. This means that if you completed the waiting period of 
continuous disability in the original period of disability, you will not need to complete another one. 
 
• You must notify MetLife of the later period of cessation of active work within 12 months of when  

that period began.   

The amount of insurance being continued will be the same as during the original period of disability, subject to any reductions in 
coverage amount due to age. 


